
SAMPLE QUESTIONS TO ASK DURING A NETWORKING MEETING 

 

 

GROUP A: Questions relating to your interviewer’s industry. Talk about business, not 

employment. 

 

1.) How do you see the climate of growth/decline within the industry? 

2.) What is the outlook for your industry in the next five years? 

3.) What do you see as the coming trends in the business? 

4.) What networking groups/professional organizations would you recommend? 

5.)  What skills seem to be emerging as the most needed now in this/our industry? 

6.) How competitive is your market? Who are your competitors? 

 

7.) What are the trends you see from your competitors? What companies in your industry are 

experiencing change/growth/problems? 

 

8.) What kind of changes do you see happening in your industry/field? 

 

9.) What are the sales/profit trends over the last five years? Single cause? 

 

10.) What new/different types of expertise are necessary in the industry? 

 

11.) Can you think of any companies that are growing in your field? 

 

12.) Why are they growing? What must you do to meet their challenge? 

 

13.) What is the culture of your industry? 

 

 

GROUP B: Questions relating to your interviewer’s company. Talk about business, not 

employment. 

 

1.) Where/when do you plan to expand? How? 

 

2.) What is the greatest challenge you face as a company? As a manager? 

 

3.) What kinds of problems have you been successful in solving? Unsuccessful? 

4.) What is the culture of your company? 

5.) What is your business strategy? What single resource will make it a success? 



6.) What do your primary customers tell you their needs are going to be in the next three 

years? 

7.) What companies are using ____________(a particular technique or product)? 

8.) I am looking for companies who are experiencing _______.  How might I find them? 

9.) What other companies that you know of have _________(specific) departments? 

10.) What are some current issues your company is facing? 

11.) How are you addressing some of these particular issues in your company? 

12.) How is what I do, done in your organizations? 

13.) How is your budget derived?  How much input does the director have in shaping that? 

14.) Does your company view ________ (manufacturing/advertising/human resources) as a 

strategic advantage and a core competency? 

15.) Within an organization, what do you consider to be the prime indicators of: 

 Good employee relations 

 Poor employee relations 

16.) What actions by a company and/or HR department most impact employee relations? 

 

 

GROUP C: Questions relating to the interviewer’s background. 

 

1.) Why did you join this company? 

 

2.) What is your background?  

 

3.) What is your career path? 

 

 

 

GROUP D: Questions relating to your skills and experience (you are better off to ask                

questions, not make statements.) 

 

1.) How do you feel about my qualifications with respect to the needs of the industry? How 

can I best use my skills and experience in the     field? 

 

2.)   What kinds of positions would I qualify for at this time in this field or in this company? 

 



3.) Considering my experience, skills and qualifications, what other fields should I be 

pursuing? With whom should I be talking? 

 

4.) Based on my background, what skill or skills strike you as unique? 

 

 

 

5.) Where do you think my best opportunities are? 

6.) Here is my focus: __________. How realistic/plausible is that, do you think? 

7.) What     (industry) experience do I need to supplement my present 

qualifications as a     (position)? 

 

8.) (If long distance) Perhaps you can suggest someone in the    (city) area 

who could give me further information about local conditions in my field? 

 

9.)  Which of my skills would you suggest that I emphasize more strongly or make more 

specific as selling points? 

 

10.) How would you evaluate my experience and qualifications for a    position? 

 

11.) What qualifications would a      ideally possess? 

  

12.)  Here is my list of target companies. Can you tell me anything about them or suggest 

whom I might call? 

 

 

Questions you should NOT ask 

 

1.) Do you have a job available? 

 

2.) Do you know of a job? 

 

3.) Is there anybody at your company who is leaving? 

 

4.) How do your salary ranges compare to others? 

 

5.) Can you list all your contacts for me? 

 

 

 


